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How can I continue my group health insurance after I leave the company? 
Once you have terminated/retired from our company, you will receive a COBRA letter from 
Chard Snyder explaining how you can continue your medical/dental/vision coverage by paying 
a COBRA premium.  Chard Snyder administers the COBRA plan for Mulzer. 
 
Will the COBRA plan have the same benefits as when I was an active employee?  Yes, the 
plans are still through the Mulzer Company and the benefits are identical to what an active 
employee has.  Any deductibles met will rollover to the COBRA plan. The medical/dental plans 
will still be through Cigna and you will continue to use your Cigna card. The vision plan will 
still be through VSP. 
 
Which plans can I elect to continue? 
You can choose to continue any of the following plans: Medical, dental, vision, as long as you 
were enrolled at the time of your termination/retirement.  
 
Who will I pay the COBRA premium payments to? 
You will receive a monthly invoice from Chard Snyder for the monthly COBRA premiums.  
Chard Snyder is not an insurance company.  
 
How long do I have to decide if I want to enroll in the COBRA plan? 
You have 60 days after termination to decide if you want to enroll in the COBRA plan.  If you 
have not enrolled within 60 days, you lose the right to enroll.  Your plans will not be re-
activated until Chard Snyder receives: 1) your enrollment form, 2) your premium payment.    
Once Chard Snyder receives your payment, they will notify Mulzer of your enrollment and 
Mulzer will reactivate your plan/plans.  There will not be any break in coverage. 
 
Who do I contact if I have questions regarding the plans that I enroll in? 
You can still contact Mulzer or the insurance company itself.  
 
How much does COBRA cost? 
You will pay the full cost of the premium, without the employer contribution.  Below are the 
rates effective 8-1-2016.  The COBRA rates are subject to change every August. 
 



   Medical  Dental  Vision/Basic Vision/Safety 
Employee:  $   582.80  $25.26  $ 9.00   $13.15   
Emp/Spouse: $1,223.90  $53.03  $18.67  $25.92 
Emp/Children: $1,084.83  $46.73            $17.12  $23.89 
Family:  $1,759.17  $75.65   $26.79  $36.66 
 
How long can I continue my plans through COBRA? 
If you lose your plan due to termination/retirement, you may continue coverage through 
COBRA for a maximum of 18 months.  If you provide disability documentation from the Social 
Security Administration either before COBRA election or during the first 60 days of COBRA 
coverage, you may qualify for an 11 month extension of COBRA, thus totaling 29 months. For 
all other qualifying events (divorce or loss of dependent status), the law requires coverage for a 
maximum of 36 months. 
 
How does Medicare affect COBRA coverage? 
If you are entitled to Medicare on or before your termination/retirement date, you may still 
elect COBRA.  If you elect COBRA first, then become entitled to Medicare (or other group 
coverage), your COBRA coverage will terminate automatically on the Medicare effective date. 
 
May my spouse enroll in COBRA coverage if I do not need it? 
Yes, any dependents that you had enrolled on your group plan may individually elect COBRA.  
The length of time they may continue COBRA depends upon your Medicare eligibility date.  If 
your Medicare began immediately after your termination/retirement, then your dependents will 
qualify for COBRA coverage for up to 36 month.  If your Medicare eligibility date was later 
than your termination/retirement date, then your dependents are only eligible for 18 months of 
COBRA coverage. 
 


